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THU CHAP THUAN VE BAO VE DU LIEU CA NHAN
PERSONAL DATA PROTECTION CONSENT LETTER

Thu Chap Thuédn vé Bao Vé Dit Liéu Ca Nhan nay (“Thw Chap Thuin”) duoc 1ap nham ghi
nhan sy dong ¥ véi tu cach 12 nhan vién, nhan vién tiém ning hodc ngudi lam viée theo hop
dong (“Nguoi Lao Pong”) — cho phép Cong ty TNHH Mot Thanh Vién Tai Chinh Toyota Viét
Nam (“NSDLD”) tién hanh thu thap va xir Iy Dir Liéu C4 Nhéan ciia Nguoi Lao Dong ma
NSDLD nhan dugc trong qua trinh lam viéc hodc thuc hién hop déng cua Nguoi Lao Dong
theo cac ndi dung duoc néu dudi day.

The purpose of This Personal Data Protection Consent Letter (“Consent Letter”) is to inform
you as Toyota Financial Services Vietnam Company Limited’s (hereinafter referred to as the
“Employer”) employee, prospective employee, or contract staff (“you”, “your,” or the
“Employee”) about how the Employer processes your Personal Data received in the course of
your employment or contract, and to obtain your consent for such processing. This Notice &
Consent sets out the purposes of the processing, type of data being processed, methods and

timeline of processing, your rights and obligations, and parties involved, as required by the
PDP Regulations (defined below).

(Nguoi Lao Bong va NSDLD sau day s€ dugc goi riéng 1a mot Bén va goi chung 1a Cac Bén.)
(The Employee and the Employer are hereinafter individually referred to as a Party, and
collectively, as the Parties.)

Pidu 1: Cac Pinh Nghia
Article 1: Definitions

Trong Thu Chap Thuan nay, cac diéu khoan sau day c6 nghia nhu sau:
For the purposes of this Consent Letter, the following terms have the following meanings:

1. “Cac Quy nghia 1a tt ca cac quy dinh cta phap luat Viét Nam lién quan dén
Pinh vé viéc bao vé Dir liéu c4 nhan, bao gom Luat Bao vé Dit liéu ca nhan
BVDLCN” 56 91/2025/QH15 do Qudc hoi thong qua va co hiéu lyc tir ngay 01
“PDP thang 01 nam 2026, Nghi dinh s6 356/2025/ND-CP vé Bao vé Dit

Regulations” liéu Ca nhan do Chinh phu ban hanh ngay 31 thang 12 nam 2025 va
moi stra doi, bo sung hodc thay the hoac bat ky van ban quy pham
phép luat huéng dan nao cé lién quan.

means all provisions of Vietnamese law related to the protection of
Personal Data, including the Law on Personal Data Protection No.
91/2025/QH15 passed by the National Assembly and effective from
January 1, 2026, Decree No. 356/2025/ND-CP on Personal Data
Protection issued by the Government on December 31, 2025 and any
amendments, supplement or replace or any relevant guiding legal

documents. .
ii. “Dir Liéu Ca co ngIﬁa nhu dugc dinh nghia tai Cac Quy Pinh vé BVDLCN, la dix
Nhan” li¢u s hoac thong tin dudi dang khéc xac dinh hodc giup xac dinh

“Personal Data” mot con ngudi cu thé, bao gém: Dt Liéu Ca Nhan Co Ban va Dir
Liéu Ca Nhan Nhay Cam. D liéu c4 nhan sau khi khir nhan dang
khong con 1a dir 1i€u ca nhan.
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has the meaning provided under the PDP Regulations, means digital
data or other form of information that identifies or helps to identify
a specific person, including basic personal data and sensitive
personal data. Personal data after de-identification is no longer
personal data.

“Dir Liéu Ca Nhan bao gom:
Co Ban” includes:

“Basic  Personal (@)
Data”

(b)
(©)

(d)

(e
(H
(2

(h)

G

(k)

M

PROTECTED

Ho, chit dém va tén khai sinh, tén goi khac (néu c9);
Last name, middle name and first name, other names (if any);

Ngay, thang, ndm sinh; ngay, thang, nim chét hodc mat tich;

Date of birth, date of death or vanished;

Gidi tinh;

Gender;

Noi sinh, noi dang ky khai sinh, noi thuong tra, noi tam trq,
noi ¢ hién tai, qué quan, dia chi lién h¢;

Place of birth, registered place of birth; place of permanent
residence; place of temporary residence, current place of
residence; hometown, contact address,

Quodc tich;
Nationality,

Hinh anh cta ca nhan;
Personal image,

So dién thoai;

Phone number,

S6 dién thoai, sé dinh danh ca nhan, s6 ho chiéu, sd giéy phép
14i xe, sO bién sb xe;

Phone number, personal identification number, passport
number, driver’s license number, license plate;

Tinh trang hon nhan;
Marital status,

Thong tin vé mbi quan h¢ gia dinh (cha me, con céi, Vq/chéng
anh/chi em);

Information about the individual’s family relationship
(parents, children, spouse, sibling);

Thong tin vé tai khoan s6 cta ca nhén;

Digital account information;

Céc thong tin khac gin lién véi mot con ngudi cu thé hodc
gitp xac dinh mot con nguoi cu thé, ngoai trir Dir Li¢u Ca
Nhan Nhay Cam.

Information associated with an individual or used to identify
an individual other than Sensitive Personal Data.
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“Dir Liéu Ca Nhan
Nhay Cam”
“Sensitive
Personal Data”

nghia 12 Dix liéu c4 nhan gén lién v&i quyén riéng tu clia ci nhan ma
khi bj xdm pham s& gdy anh huéng truc tiép t6i quyén va loi ich hop
phap ctia c4 nhan, gom:

means Personal Data directly related to the privacy of individuals
which, when infringed, will directly affect an individual's legal
rights and interests, including:

(a)

(b)

(©)

(d)

(e)

®

(2

(h)

(@

G

Dt liéu tiét 10 ngudn goc ching toc, ngudn goc dan tdc;

Data revealing racial or ethnic origin.

Quan diém chinh tri, ton gido, tin ngudng;

Political, religious, and belief views.

Thong tin vé doi séng riéng tu, bi mat ca nhan, bi mat gia
dinh

Information about private life, personal secrets, family
secrets

Tinh trang strc khoe
Health condition

Dt liéu sinh trac hoc, dac dieém di truyén

Biometric data, genetic characteristics

Dir liéu tiét 16 doi séng tinh duc, xu huéng tinh duc cua ca
nhan;

Data reveals the sex life and sexual orientation of
individuals.

Dit liéu vé toi pham, vi pham phép luat dugc thu thap, luu trix
boi cac co quan thuc thi phép luat;

Data on crimes and violations of the law collected and stored
by law enforcement agencies.

Vi tri ciia ca nhan dugc xac dinh qua dich vu dinh vi
An individual's location is determined through location
services

Thong tin tén ddng nhap va mat khau truy cép tai khoan dinh
danh dién tir cia ca nhan; hinh anh thé can cudc, thé can cudc
cong dan, chung minh nhan dan

Information on usernames and passwords to access
electronic identification accounts of individuals, Images of
identity cards, citizen identity cards, identity cards

Tén ding nhap, mat khau truy cap cia tai khoan ngan hang;
thong tin thé ngan hang, dit liéu vé lich st giao dich cua tai
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“Bén Kiém soat”
“Controller”

Bén Kiém soat va
Xir ly

“Controller  and
Processor”

“Bén X ly”
“Processor”

“Xir Ly Dir Li¢u
Ca Nhan”

khoan ngan hang; thong tin tai chinh, tin dung va cac thong
tin vé hoat dong, lich str giao dich tai chinh, chimg khodan,
bao hiém ctia khach hang tai cac to chirc tin dung, chi nhanh
ngan hang nudc ngoai, t6 chirc cung ung dich vy trung gian
thanh todn, chung khoan, bao hiém, céc td chie duge phép
khac;

Username and password of the bank account;, bank card
information, data on transaction history of bank accounts;
financial and credit information and information on
activities and history of financial, securities and insurance
transactions of customers at credit institutions, foreign bank
branches, payment intermediary service providers,
securities, insurance, and other licensed organizations.

(k) Dir liéu theo doi hanh vi, hoat dong sir dung dich vu vién
thong, mang xa hoi, dich vu truyén thong truc tuyén va cac
dich vu khac trén khong gian mang
Data to track behavior, activities using telecommunications
services, social networks, online communication services
and other services in cyberspace

D Dir liéu ca nhan khac duoc phap luat quy dinh can giir bi mat
hodc can c6 bién phap bao mat chit chd
Other personal data required by law to be kept confidential
or require Strict security measures.

(m) Dt li¢u thanh vién cong doan

Trade union membership
nghia la co quan, t6 chirc, ca nhan quyét dinh muc dich va phuong
tién xu Iy Dt Li€u Ca Nhan
means an organization or individual that decides purposes and
means of Processing Personal Data.

nghia la co quan, t6 chirc, ca nhan quyét dinh muc dich, phuong tién
va truc tiép xur ly dir liéu c4 nhan

that is, agencies, organizations and individuals that decide on the
purpose, means and directly process personal data

la co quan, t6 chure, ca nhan thuc hién viéc xur Iy Dir li¢u Ca nhan
theo yéu cau ctia Bén Kiém soat hodc Bén Kiém soat va Xu ly thong
qua hop dong.

means an agency, organization or individual that processes
Personal Data at the request of the Controller or the Controller &
Processor through a contract.

nghia 1a mot hodc nhiéu hoat dong tac dong td1 Dir Li¢u Ca Nhan,
nhu: thu thap, phan tich, tong hop, chinh sua, cong khai, ma hda,
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“Personal  Data giai ma, cung cap, chuyén giao, x6a, huy, khir nhan dang Dit li¢u cé
Processing” nhan hodc cac hanh dong khéc c6 tdc dong dén Dir 1i€u ca nhan.
means one or more activities that impact Personal Data, including:
collection, analysis, aggregation, rectification, disclosure,
encryption, decryption, provision, transfer, deletion, destruction,
de-identification and other relevant activities.
“Chuyén Dir li¢u xuyén bién gié¢i”

Didu 2: “Cross-Border Data Transfers” Loai Dir Li¢u C4 Nhan Pwgc Xir Ly
Article 2: Personal Data Processed

2.1.  NSDLD c6 thé Xt Ly Dir Li¢u C4 Nhan cia Nguoi Lao Pong cho cac muc dich dugce
néu tai Diéu 3.
The Employer may Process the Employee’s Personal Data for the purposes stated in
in Article 3:3.

2.2.  Tuy thudc vao muc dich Xt Ly Dit Li¢u C4 Nhan, Dt Li¢u C4 Nhan ctia Nguoi Lao
DPong duogc xir Iy ¢6 thé bao gdbm Dit Liéu C4 Nhan Co Ban va Dit Liéu Ca Nhan
Nhay Cam
Depending on the purposes of Personal Data Processing, the Personal Data being
processed may include Basic Personal Data and Sensitive Personal Data

2.3, Trong mét s6 truong hop, Nguoi Lao Dong c¢6 thé cung cip cho NSDLD Dit Li¢u
C4 Nhan cua ngudi khac (nguoi phu thude, ngudi lién hé khan cip), nham cung cép
mot s6 loi ich nhét dinh, cho cac muc dich thué, cac yéu cau phap 1y lién quan dén
ngudi phu thude, bao hiém va phuc lgi, chuong trinh sy kién ciia cong ty, quan 1y
lién hé khan cp va cac yéu cau an toan, an ninh theo quy dinh cia NSDLD hoic
phap luat, trong cac trudng hop nay, Nguodi Lao Pong cam két di thong bao va duoc
su dong ¥ hop phap cua nhitng ca nhan d6 trudc khi cung cép thong tin cho NSDLD.
In some cases, the Employee may provide the Employer with the Personal Data of
others (e.g., dependents, emergency contacts), in order to provide certain benefits,
for tax purposes, legal requirements related to dependents, insurance and benefits,
corporate event programs, emergency contacts management, safety and security
requirements in accordance with the Employer's regulations or the law, in these
cases, the Employee commits to have notified and obtained the legal consent of such
individuals before providing information to the Employer .

Dir Liéu Ca Nhéan dugc cung cdp cho NSDLD va sy dong ¥ trén phai bao gom day
du tat ca cac hoat dong, muc dich va phuong phap xur Iy ma NSDLD phai thuc hién.
Nguoi Lao Dong cam két thém rang Ngudi Lao Dong s& nhanh chong thong bao cho
NSDLP néu bat ky cé nhan nao ¢ trén rut lai hodc sua ddi su déng y ctia ho. Nguoi
Lao Bong sé& boi thuong va gitt cho NSDLD khong bi thiét hai trude moi trach nhi¢m
phap 1y, thiét hai, tranh chip, ton that va rai ro phat sinh tir viéc xur Iy Dit Liéu Ca
Nhan do Ngudi Lao Dong cung cép cho NSDLD.

The Personal Data provided to the Employer and the above consent must fully cover
all activities, purposes and processing methods that the Employer must perform. The
Employee further undertakes that the Employee will promptly notify the Employer if
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any of the above individuals withdraw or modify their consent. You will indemnify
and hold the Employer harmless from all liabilities, damages, disputes, losses and
risks arising from the processing of the Personal Data provided by the Employee to
the Employer

Piéu 3: Muc Pich Xir Ly
Article 3: Processing Purposes

3.1.

3.2.

PROTECTED

NSDLD s¢ Xu Ly Dir Li¢u Ca Nhan cua Nguoi Lao BDong dé thuc hién cac nghia vu
ctia minh, thyc hién cic quy trinh va chinh sach ndi b, thuc hién cac nghia vy ddi
v6i cac cong ty thude tap doan va cac cong ty lién két, thuc hién cac quyén va nghia
vu trong hop dong lao dong va/hodc (cac) thoa thudn khac gitra Nguoi Lao Pong va
NSDLDbD.

The Employer will perform Personal Data Processing in order to fulfil its
obligations, perform its internal processes and policies, fulfil its obligations with its
group companies and affiliates, and exercise its rights and obligations in relation
your labor agreement and/or other agreement(s) between you and the Employer.

Céac muc dich X Ly Dt Li¢u C4 Nhan cia NSDLD bao gém:
The purposes of the Employer's Personal Data Processing include:

(1) Tuyén dung va tiép nhan nhan sy bao gom danh gia hd so, phong vén,
kiém tra thong tin can thiét dé dua ra quyét dinh tuyén dung;
Recruitment and onboarding includes profile evaluation, interviews, and
checking the information needed to make hiring decisions;

(i)  Quan ly lwong, thuong va lgi ich cta nhan vién (vi du: bang chdm cong,
bang luong, bao hiém, trg cip y té va cac ché do phuc loi khéc);
Administering employee compensation and benefits (e.g. timesheet,
payroll, insurance, medical benefits and other local benefit schemes);

(ili)  Quan Iy va tra tién thudng cho nhan vién;

Employee bonus distribution and management;

(iv)  KhAu trir va ndp thué thu nhap ca nhan (bao gom thué thu nhép ca nhan
lién quan dén tién lwong nhu cic quyén loi vé luong va quyén mua cd
phiéu);

Withholding and payment of personal income tax (including personal
income tax related to salaries such as salary benefits and stock options),;

v) Theo ddi va quan 1y strc khoe va bénh tat ctia nhan vién (dé dam bao rang

nhan vién c6 du stc khoe dé dam nhan céc vi tri twong tmg va/hoic dap
g nhu cau bao hiém, va d¢é dam bao tuan thii cac yéu cau phap 1y lién
quan dén strc khoe nghé nghiép);
Monitoring and management of employee health and disease (to ensure
that employees are fit to undertake the corresponding positions and/or
insurance needs, and to ensure compliance with legal requirements
related to occupational health),
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(vi)

(vii)
(viii)

(ix)

(x)

(x1)
(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

Quan 1y ndi bd, doanh nghiép va nguén nhan lyc, phat trién kinh doanh,
cac nhi¢ém vu va hoat dong thong tin, li€n lac khac lién quan dén khach
hang va cong viéc;

Internal, corporate and human resources management, business
development, other client-related and work-related tasks and
communications; and

Thuc thi cac quy dinh va chinh sach lao dong.

Enforcing employment rules and policies.

Kiém tra, tong hop va cap nhat thong tin cia Ngudi Lao Pong.

Verifying, compiling and updating Employee’s information.

Quan 1y nguon nhan lyc, doanh nghi¢p va ndi b, phat trién kinh doanh,
cac nhiém vu va thong tin lién lac khac lién quan dén khach hang va cong
viéc.

Internal, corporate and human resources management, business
development, other client-related and work-related tasks and
communications.

T6 chirc cac sy kién va hoat dong cho Ngudi Lao Pong, bao gom giri 101
moi, dit chd va thanh toan thay cho Ngudi Lao Dong.

Organizing Employee events and activities, including sending invites,
booking, making reservations, and making payment on behalf of the
Employee.

Ghi danh Nguoi Lao Bong cho viéc dao tao, cac khoda hoc va hdi thao.
Enrolling the Employee for training, courses and seminars.

Thuec thi cac quy tac va chinh sach viéc lam

Enforcing employment rules and policies.

Nghién ctru va phat trién, chuan bi va phan tich sé liéu thong ké, so d6 to
chure.

Research and development, preparing and analyzing statistics,
organizational charts.

Tai cau trac hodc to chirc lai, hodc bat ky hoat dong twong tu nao (néu
o).

Restructuring or reorganization, or any similar activities (if any).

Thong bdo va thuc hién céc thu tuc, nghia vu phéap ly véi co quan nha
nudc, va tuan thu phéap luat Viét Nam.

Notifying and carrying out regulatory procedures and obligations with
state authorities, and complying with Vietnamese law.

Lién lac va lam viéc vdi cac bén lién quan dé thuc hién cac muc dich néu
trén.

Communicating, liaising and working with relevant parties to carry out
any the above purposes.

Cac muc dich khac dé phuc vu va/hodc ddm bao hoat dong binh thuong
va théng sudt ciia NSDLD.

Other purposes to serve and/or ensure the ordinary and smooth
operations of the Employer.
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Diéu 4: Phwong Thirc va Hoat Pong Xir Ly

Article 4: Processing Methods & Activities

NSDLD c6 thé Xt Ly Dit Liéu Ca Nhan cuia Nguoi Lao Pong theo nhiéu cach dé dat
duoc cac muc dich néu tai Diéu 3, bao gém:

4.1.

4.2.

PROTECTED

The Employer may Process the Employee’s Personal Data in the multiple ways to

achieve the purposes set out in Article 3:3. These include:

(1)

(ii)

(iif)

(iv)

(v)

(vi)

Thu thap, truc tiép tir Nguoi Lao Pong hoac thong qua biéu mau trén trang
web hodc biéu mau gidy, gian tiép tir img dung hodc tir bén thu ba.
Collection, directly from you through website form or paper form,
indirectly from an application, or from third parties.

Luu trir, st dung cac may chu va thiét bj tai chd, luu trit ddm may do bén
thr ba cung cAp va cac may chu hodc kho dit liéu ngoai tru s cia NSDLD
(hodc tap doan cua NSDLD), luu trir cac ban cung va cac thiét bi luu trit
c6 lién quan khéc.

Storage, utilizing on-premises servers and devices, third-party provided
cloud storage, and off-site Employer (or Employer group) servers or data
warehouses, storage of physical copies, and other relevant storage
devices.

T6 chtrc & phan tich, str dung phan mém do cac bén thir ba cung cép.
Organization & analysis, utilizing software provided by third-party
vendors.

Truyén dén cac nha cung cip bén thir ba thong qua cac phuong thirc
truyén trén trang web, glri ban cimg, hodc cac phuong thirc khac phu hop
v61 phuong thire luu trit Dt Liéu C4 Nhan cuia Nguoi Lao Dong.
Transmission to third-party vendors via web transfer methods, delivery of
physical copies, or other methods suitable for the form in which the
Employee’s Personal Data is stored.

X6a va hily Dit Liéu Ca Nhéan cua Nguoi Lao Pong bang cac phuong thirc
phu hop v6i hinh thie luu trit D& Liéu Ca Nhan ctia Nguoi Lao Dong.
Deletion & destruction utilizing methods suitable for the form in which
the Employee’s Personal Data is stored.

Céc hoat dong Xt Ly khac can thiét d& NSDLD thuc hién cac nghia vu
phap 1y va cac quyén ciia minh theo hop dong lao dong véi Nguoi Lao
bong.

Other Processing activities necessary for the Employer to fulfil its legal
obligations and exercise its rights recognized under your Labor
Agreement.

Thot han Xu Ly Dit Li€éu Ca Nhan sé khac nhau tuy thudc vao (nhung s€ phu hop
mot cach hop Iy voi) qua trinh hoat dong thong thuong ctia cac phuong phap Xu Ly
duoc trién khai, loai D@t Li¢u Ca Nhan dugc Xt Ly va muc dich Xur Ly va s€ khong
vuot qua thoi han (néu c6) theo Cac Quy Pinh vé BVDLCN.

Dt Li¢u C4 Nhan sé& dugc luu gift trong mot khoang thoi gian khong vugt qua khoang
thoi gian can thiét cho myc dich ma Dir Liéu C4 Nhan duge Xt Ly, hoic NSDLD
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4.3.

can dé thyuc hién cac nghia vu phap 1y va thuc hién cic quyén ctua minh theo Hop
ddng Lao dong.

The timeline for Processing of Personal Data will vary depending on (but will
nevertheless be reasonably appropriate with) the ordinary course of operation of the
Processing methods being implemented, the Personal Data being Processed and the
purpose of Processing and shall not exceed the timeline (if any) provided under the
PDP Regulations.

Personal Data will be retained for a period that does not exceed the period required

for the purpose for which the Personal Data is Processed or is needed by the

Employer to fulfil its legal obligations and exercise its rights recognized under your
Labor Agreement.

Khi thyc hién céc hoat dong xtr 1y dugce néu tai Diéu 4.1, Dit Liéu C4 Nhan cta Nguoi
Lao Dong c6 thé bi ro ri, mét, x6a, danh cap, xam pham, hong hodc gip céc tac dong
bat lgi khac. NSDLD sé& ¢6 cac nd luc hop 1y dé ngan chan va giam thiéu tac dong
ctia bat ky hau qué hodc thiét hai khong mong muén nao nhu vay. Ngum Lao Bong
dong y rang NSDLD s€ khong chiu trach nhiém boi thuong thiét hai dbi v6i hanh vi
ctia bat ky bén thtr ba nao gy tac dong bét loi dén Dit Liéu Ca Nhan cta Ngudi Lao
bong.

In the performance of the Processing activities set out in Clause 0, the Employee’s
Personal Data may be leaked, lost, deleted, stolen, become compromised, corrupted,
or experience other adverse effects. The Employer will make reasonable efforts to
prevent and mitigate the effects of any such undesirable consequences or damage.
The Employee agrees that the Employer will have no liability for damages for acts
of any third parties that adversely affect the Employee’s Personal Data.

Piéu 5: Chia sé Dir Liéu Ca Nhan véi Bén Thir Ba
Article 5: Personal Data Transfer to Third-Party

5.1

PROTECTED

NSDLD c¢6 thé chia sé tt ca hodc mot phan Dit Liéu C4 Nhan ctia Ngudi Lao Dong
v6i mot s6 ngudi nhan trong pham vi can thiét va hop phap cho muc dich tiét 19, cho
cac bén th ba, du & trong nude hay nudc ngoai, bao gdbm:

The Employer may share all or part of the Employee’s Personal Data with certain
recipients to the extent necessary and lawful for the purpose of disclosure, to third
parties, whether domestic or foreign, including:

(1) Céac bo phan va cong ty lién két trong tap doan ctia NSDLD trong hoic
ngoai Viét Nam, néu cac bén d6 yéu cau truy cap vao Dit Liéu Ca Nhan
cua Nguoi Lao Bong cho cac muc dich chinh dang;

Departments and affiliates within the Employer group, onshore or
offshore, if such entities require access to your Personal Data for
legitimate purposes,

(i)  Céc bén thir ba, bén ngoai tdp doan cia NSDLP, ching han nhu cac Bén
Xu Ly Dt Li€u thtr ba dé thuc hién cac muc dich Xu Ly duogc néu tai
Diu 3; va
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5.2.

5.3.

Third-parties, outside of the Employer group, such as third-party Data
Processors for the performance of the Processing purposes set out in
Article 3:3; and

(ili)  Cac co quan va to chirc nha nudc nhu co quan thué va co quan an sinh xa
hoi.

Government authorities and bodies such as tax authorities and social
security bodies.

(iv)  Ditrliéu Ca nhan cua Ban c6 thé dugc chia sé lién quan dén céac hoat dong
xtr Iy dir liéu néu trén, hodc trong truong hop tai co cAu hodc td chirc lai
doanh nghiép, hoac cac hoat dong tuong tu.

Your Personal Data may be shared in connection with the above-
mentioned data processing activities, or in the event of a business
restructuring or reorganization, or similar activities.

NSDLD c6 thé chuyén Dit Liéu C4 Nhan cia Ngudi Lao Dong ra bén ngoai Viét
Nam dé Xt Ly va Dir Liéu C4 Nhan ctua Ngudi Lao Dong ¢ thé duoc Xu Ly tir xa
boi cac hé thong dat bén ngoai Viét Nam.

The Employer may transfer the Employee’s Personal Data outside of Vietnam for
Processing and the Employee’s Personal Data may be Processed remotely by
systems located outside of Vietnam.

Trong truong hop Dir liéu C4 nhan ctia Nguoi Lao Pong duge chuyén cho bén thir
ba, NSDLD cam két tudn thii cic yéu cu cia phap luat Viét Nam tai thoi diém thuc
hién.

In the event that Employee’s Personal Data is transferred to a third party, the
Employer is committed to complying with the requirements of applicable Vietnamese
law at the time of implementation.

Pi¢u 6: Quyén ciia Ngudi Lao Pong lién quan dén Dir Liéu Ca Nhin
Article 6: Employee Rights in Relation to their Personal Data

6.1.

PROTECTED

Nguoi Lao Pong c6 cac quyén sau déy lién quan dén viéc Xt Ly Dir Liéu Ca Nhan
ctia minh (mdi quyén duoc dinh nghia theo cic quy dinh hién hanh), trir khi phap luat
c6 quy dinh khéc:

The Employee is entitled to the following rights regarding the Processing of his/her
Personal Data (each as defined under applicable regulations), unless otherwise
provided for by law:

(1) Quyén duoc biét va xac nhan viéc X Ly Dt li€éu C4 nhan lién quan dén
minh;

The right to know and confirm the Personal Data Processing concerning
you;

(ii)  Quyén ddng ¥y hodc rut lai su ddng ¥ vé hoat dong xur 1y Dit liéu Ca nhan
ctia minh. Moi hoat dong duya trén sy dong ¥ s& dimg trong khoang thoi
gian theo quy dinh phép luat sau khi Ngudi Lao Pong rut lai sy dong ¥;
The right to consent or withdraw consent to the processing of one's
Personal Data. All activities based on consent will cease for a period of
time prescribed by law after the Employee withdraws consent;
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6.2.

6.3.

PROTECTED

(iii)  Quyén truy cdp, sira d6i hodc yéu cau chinh sira Dit liéu Ca nhan cua
Ngudi Lao Dong khong chinh xé4c hoidc chwa day du trong thoi han phép
luat quy dinh;

The right to access, amend or request correction of the Employee's
Personal Data that is inaccurate or incomplete within the time limit
prescribed by law,

(iv)  Quyén yéu cau x6a Dit liéu C4 nhén lién quan dén Ngudi Lao Pong trong
thoi han va truong hop dugce phép luat quy dinh;

The right to request erasure of Personal Data relating to Employees
within the time limit and circumstances prescribed by law;

(v)  Quyén han ché viéc Xir Ly Dit Liéu C4 Nhan cta minh;

Right to restrict the Processing of your Personal Data;

(vi)  Quyén phan ddi viéc Xtr Ly Dit liéu C4 nhan cia Nguoi Lao Pong;
Right to object to the Processing of Personal Data by Employees;

(vii)  Quyén phan d6i viéc Xt Ly Dir Liéu C4 Nhén cta minh;
the right to object to the Processing of his/her Personal Data;

(viii) Quyén khiéu nai, t6 cao, khoi kién dbi voi cac vi pham quy dinh vé bao
vé dit liéu va yéu cau bdi thuong thiét hai theo quy dinh phap luat
The right to complain, denounce and initiate lawsuits against violations
of regulations on data protection and claim compensation for damage in
accordance with the law

(ix)  Quyén yéu cau NSDLP hoic co quan c¢6 thdm quyén thuc hién cac
phuong thirc bao vé.

The right to request the Employer or the competent authority to implement
protection methods.

Pé thuc hién cac quyén duoc néu trong Diéu 6.1, Ngudi Lao Pong co thé giri yéu
cau béng van ban tdi by phin / nhan sy c6 chuc nang bao v¢ dir li€u ca nhan cta
NSDLD dé duge xem xét va h tro.

In order to exercise the rights stated in Article 6.1, the Employee may send a written
request to the Employer's personal data protection personnel/team for review and
Support.

. Email: dpt@toyotafinancial.com.vn

. Sb dién thoai / Phone: (028) 7309 0998

Tuy nhién, Nguoi Lao Dong ciing luu ¥ rang mot s loai Dit liéu Ca nhén 1a can thiét
cho viéc NSDLP thyc hién nghia vu theo hop dong/thoa thuan da ky két. Vi vy,
viéc han ché, ngan can hodc yéu cau dung xur Iy cac dir liéu nay co thé dan dén viéc
NSDLD khéng thé thuc hién day da quyén loi lao dong, hodc khong thé duy tri quan
hé lao dong. Vi¢c gian doan hodc chdm dut cung cép dich vu (néu c0) trong cac
truong hop nay c6 thé anh huéng dén quyén loi cling nhu nghia vu cia Nguoi Lao
Dong theo hop dong lao dong va cac thoa thuan lién quan.

However, the Employee also notes that certain types of Personal Data are necessary

for the Employer to perform its obligations under the signed contract/agreement.

Therefore, restricting, preventing or requesting to stop processing these data may
lead to the employer not being able to fully implement labor rights, or unable to
maintain labor relations. The interruption or termination of service provision (if any)
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in these cases may affect the rights and obligations of the Employee under the labor
contract and related agreements.

NSDLD s& khong chiu trach nhiém ddi voi bat ky ton thit hay anh huéng nao phat
sinh do viéc Ban thuc hién cac quyén ctia minh d6i véi Dit liéu Céa nhan dan dén viéc
NSDLD phai han ché, tam ngung hoac cham dut quan h¢ lao dong. Déng tho1, moi
quyén va bién phap phap 1y caia NSDLD theo hop dong va phap lut van dugc bao
lru day du trong cac trudng hop nay.

The Employer will not be liable for any loss or impact arising from Your exercise of
your rights to Personal Data that results in the Employer having to restrict, suspend
or terminate the employment relationship. At the same time, all rights and legal
measures of the employer under the contract and the law are still fully reserved in
these cases.

Piéu 7: Thong Bio va Chap Thuin
Article 7: Notice and Consent

7.1.

7.2.

PROTECTED

Bang viéc dong ¥ v6i ndi dung cua Thu Chap Thudn nay, Nguoi Lao Pong thira nhan
da nhéan thong bao cia NSDLD va déng ¥, mot cach khfmg dinh, v6i tirng hoat dong
Xu Ly Dir Liéu Ca Nhan dugc néu & trén. Ngoai ra, Nguoi Lao Dong cling thira nhan
rang Ngudi Lao Pong di nhan duoc sy dong ¥ ciia cac ¢ nhan nao ma Nguoi Lao
Pong cung cip Dir Liéu C4 Nhan ctia ho cho NSDLP cho cac muyc dich, hoat dong
Xt Ly Dir Liéu Ca Nhan néu trén. Nguoi Lao Dong thira nhan rang viée Xir Ly Di
Liéu C4 Nhan cta minh la can thiét cho cong vi¢c cua minh tai NSDLD va dé thuc
hién hop dong lao dong. Do d6, viéc Ngudi Lao Pong thuc hién cac quyén ctia minh
dé han ché, phan ddi bat ky hoat dong Xt Ly Dir Liéu C4 Nhan ctia Ngudi Lao Dong
va/hoic x6a bat ky Dit Liéu Ca Nhan nao ciia Ngudi Lao Dong c6 thé dan dén nhiing
anh huong bét loi nghiém trong dén viéc thuc hién hgp dong lao dong.

By consenting to the contents of this Consent Letter, you are acknowledging our
notice and providing your affirmative consent to each of the Personal Data
Processing activities set out above. In addition, you also acknowledge that you have
received the informed consent of any other individuals for which you provide the
Employer Personal Data for the purposes, the Personal Data Processing activities
set out above. The Employee acknowledges that the Processing of his/her Personal
Data is essential to his/her employment with the Employer and for the performance
of the labor agreements. As a result, the Employee’s exercise of his/her rights to
restrict, object to any Personal Data Processing activities of the Employee’s
Personal Data, and/or delete any of his/her Personal Data may result in material
adverse effects on the performance of the labor agreements.

Nguoi Lao Dong xac nhan va dong y rang, khi Hop dong Lao dong cham dut,
NSDLP vén duoc tiép tuc luu trir va xtr Iy cac Dir Liéu C4 Nhan cua Ngudi Lao
Pong dé thuc hién cac nghia vu theo quy dinh ctia phap luat hodc khi c6 yéu cau tir
co quan chirc ndng, bao gdm nhung khong gidi han ¢: nghia vu thué, bao hiém, quyét
toan lién quan, cung cap ho so cho co quan nha nudc c6 tham quyén, khi tién hanh
thanh tra, kiém tra hodc giai quyét tranh chap. Viéc tiép tuc luu trit va xir Iy nay dugc
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7.3.

7.4.

PROTECTED

hiéu 1a d3 c6 su déng ¥ cua Ngudi Lao Pong theo quy dinh cua phap lut vé bao vé
dir liéu ca nhan, trir khi c6 yéu cau khéc ctua phép luat.

The Employee acknowledges and agrees that, upon termination of the Employment
Contract, the Employer may continue to retain and Process the Employee’s
Personal Data for the period necessary to fulfill its obligations under applicable
laws, including but not limited to tax obligations, insurance-related requirements,
settlement and reconciliation procedures, and the provision of records to competent
authorities in connection with inspections, audits, or dispute resolution. Such
continued retention and Processing shall be deemed to constitute the Employee’s
consent in accordance with personal data protection regulations, unless otherwise
required by law.

Dbi v6i c4 nhan tham gia qua trinh tuyén dung nhung khong duoc tuyén dung xéac
nhan va dong y cho phép NSDLD tiép tuc luu trir va xir Iy Dit Liéu Ca Nhan cua
minh ké tir ngay két thiic quy trinh tuyén dung nham xem xét cho cac co hoi tuyén
dung phu hop khéc trong tuong lai.

Individuals who participate in the recruitment process but are not selected for
employment acknowledge and agree that the Employer may continue to retain and
process their Personal Data from the completion of the recruitment process for the
purpose of considering them for other suitable employment opportunities in the
future.

Thoi han NSDLD c¢6 thé tiép tuc luu trit Dit Liéu Ca Nhan cua tng vién khong dat
tuyén dung 1a tdi da 24 thang ké tir ngay két thic quy trinh tuyén dung. Sau khi hét
thoi han Iuu trit néu trén, NSDLD s tién hanh x6a hodc huy Dit Liéu C4 Nhan, trir
truong hop phap luat co quy dinh khac yéu cau viéc tiép tuc luu trit.

The Employer may retain the Personal Data of unsuccessful candidates for a
maximum period of 24 months from the date the recruitment process is completed.
After the above retention period, the Employer shall delete or destroy the Personal
Data, unless otherwise required by applicable law to retain such data for a longer
period.

Trong trudng hop c6 mau thudn giita Thu Chép Thuén nay va Cac Quy Dinh vé
BVDLCN, Cac Quy Pinh vé BVDLCN sé& dugc wu tién ap dung.

In case of conflict between this Consent Letter and the Personal Data Protection
Regulations, the Personal Data Protection Regulations shall prevail.
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